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    Wolds Learning Partnership  
 

Welcome from the Chief Executive Officer 
I can remember many lessons from my school days, and most are related to an inspirational teacher, a school visit or 

activity that inspired me. I can remember at lunch and breaktimes, being glued to a BBC Microcomputer, the first in school 

and learning basic programming to control a plotter. If I managed successfully to get my coding correct then the plotter 

would (more times than not), jump into life and by controlling a pen start to draw an image on the paper. I can remember 

spending many happy hours aged 11 drawing basic shapes and quickly with practice started to become someone who 

could teach my fellow pupils. 

 

I was inspired by the activity and with the teacher’s guidance continued to develop an interest in computers and 

programming. Very soon, much to the dismay of my parents, I was building computers from scratch in my bedroom, 

installing software and constantly upgrading. 

 

It developed within me a passion and I invested hours, days, weeks and years in my new-found interest. I became more 

capable as my knowledge and understanding grew alongside my interest in science and maths. As common sense would 

dictate, the more I did the better (with good teaching) I became. I owe a lot to a great teacher and a BBC Microcomputer 

on a red trolley with a plotter. 

 

When I look back at that journey, to eventually studying Civil Engineering, I am reminded how, at primary school building 

circuits and using logic gates to programming at secondary school, my talents had not only been recognised by my 

teachers but also developed through the opportunities I was given. I met the teacher many years later, when I myself was 

training to teach and his impact was such that I could not find the words to vocalise my utter gratitude to this man who 

had taught me, and gave up his time outside of lessons. 

 

I suppose from the experiences I describe, you might conclude that we all need a eureka moment within our education 

and I only wish that could be so. It is, for me, a belief that we need to do all we can through our teaching to know each 

individual child and to identify within them, those talents and passions that will help forge a career or develop a lifetime 

interest. I would truly hope that would be the case, but I find it equally interesting why I succeeded in my chosen field of 

study. 

 

‘Education is the kindling of the flame, not the filling of a vessel’ - Socrates. 

 

I loved learning. I devoured work that was given to me. I spent hours outside of lessons, I read ahead and purchased books 

to read around the topic. In reflection, I realise that within me became a determination to be the best in my class and I 

was aware that others were also learning quickly and therefore, to stay ahead I needed to give my all. Soon, the habits I 

developed within these subjects spread and the investment of time and energy became the norm. I suppose my work 

ethic, in reflection, was already well formed from watching my parents, but it established within me a desire to do the 

best I could and if that was not good enough, then at least I would take solace in the fact I had given my all and try again, 

next time. 

 

‘Education is not the filling of a pail, but the lighting of a fire’ - William Butler Yeats. 

 

I will remain ever grateful to the teacher who within me set the fire burning, as even to this day it still drives my passion 

for my subject and teaching. It is though, the work and time I invested outside of lessons, the many evenings, weekends 

and holidays I worked, that brought my success as I read around my learning. Whatever the subject, it is that work ethic 

that, with guidance, has helped my knowledge to grow and helped to shaped my experience. For all of our children, it is 

the commitment inside the classroom and also outside, that will help them shape their futures. 
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My question to you, therefore, is whether you can through your own teaching and those who you lead, create a calm, 

purposeful and exciting learning environment where each child is known and cared for as an individual and can thrive 

through your outstanding teaching. 

 

If you believe you can, then I would encourage you to apply, for it is our belief that through our ethos, a principled, 

coherent curriculum with personalised assessment and exceptional teaching, our pupils can experience a unique and 

memorable education. 

 

Jonathan Britton - CEO 

 

Members of the Trust 
Sue Shippen 

Graham Cook 

Mike Whytock 

Philip Lewis Ogden 

Karen Taylor 

 

Board of Trustees 
 Graham Cook – Chair of the Trust 

Christopher Keeler – Vice Chair of the Trust 

John Sinclair - Trustee 

Stephen Burley – Trustee 

Julia Thomson – Trustee 

Adam Marham – Trustee 

Michael Clarke – Trustee 

Jonathan Britton – Chief Executive Officer 

 

Board of Business 
Gary Sheen (Chief Financial Officer) 

Joanna Brighton (Head of Personnel and Staff Wellbeing) 

Adele Pinder (Head of Operations and Compliance) 

Helen Walker (PA to CEO) 

Sallyanne Pearson (Governance Professional – Clerk to the Board of Trustees and Board Committees) 
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Job Information   
JOB DESCRIPTION  
  

JOB TITLE:   Director of the Institute of Education 
REPORTS TO:   The CEO and Strategic Board of Trust 

SALARY:     Dependent upon expertise and experience. 
 

     

Key Purpose of the Job 
The Wonder Institute of Education is a key part of the Wolds Learning Partnership Trust.  Working collaboratively with a 
wide range of partners, we believe as a family of schools with shared values that we can work together in partnership to 
provide the very best education for the children in our care.  During this period of change in education, we believe it is 
important that we build upon our already strong links and seek together, in partnership, to support each other and to do 
the very best for our children, staff and the communities we live and work within. 
 
You will develop and lead the strategic and operational direction of Wonder Institute of Education (IoE) Working alongside 
the CEO, Headteachers and the Strategic Board, you will play a leading role in developing the vision, scope and remit of 
the IoE, ensuring that visions and goals are implemented in practice and are aligned to our ethos and values.  You will 
work to develop and build strong working partnerships and to expand the client base of the IoE. 
 
Each partner school has its own individual identity, serving their local community.  The IoE will bring together the best 
practice that is so evident, and collaboratively look to share this. 
 

Trust 
• The IoE currently works directly with three primary and one secondary Trust school, while also intending to work 

in partnership with up to another twenty schools across the region from September. 

Roles & Responsibilities: 

The leadership of the Institute of Education is focused on the following key priorities. 
• Professional Development Programme and Performance Management. 

• Educational Research, Induction Programme, ITT, ECT and Internships. 

 
Strategic & Operational Development 
• To be responsible for the day-to-day management of the IoE, including staffing 
• Seeking advice from the Trust Chief Finance Officer, to develop and deliver a viable and sustainable business plan, 

ensuring the sound financial operation of the Learning Partnership TSA 
• To promote the IoE as a centre of excellence by: 

o providing evidence-based professional and leadership development for teachers and leaders across their 
network. To design, develop, lead and bring to market an innovative professional development programme for 
in-service support colleagues, teachers and leaders as well as trainee teacher. 

o leading performance management to ensure colleagues can access high quality, tailored, professional 
development specific to their needs. 

o coordinating and delivering high quality school-based initial teacher training (ITT), Early Entry Career 
Programme and Internships. 

o Develop and facilitate a Trust-wide induction programme for colleagues joining the Trust or moving to new 
positions of responsibility. 

o providing high quality school-to-school support to spread excellent practice, particularly to schools that need it 
most. 

o leading the IoE Research Foundation to work with national and regional partners, while also leading research 
within the Trust and with partner schools. 
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• To lead, develop and facilitate whole Trust events, including conferences, training days and twilights. 
• To lead and oversee the operation of the IoE online training and development platform, all social media and 

communications. 
• To look for initiatives to develop the remit of the IoE to ensure long-term financial viability. 
• To support the development of effective pedagogy in partner schools. 
• To facilitate the delivery of a range of school-to-school support. 
• To ensure quality assurance on all aspects of operation. 
• To ensure the ethos of the Wonder Learning Partnership is evident in all activities. 

 
Developing Partnership & Ethos 
• To build a distinctive culture and offer which takes account of the communities we work and live in and their needs. 

• To ensure a range of community-based learning experiences based on the values and vision of the Trust.  

• To ensure the IoE School offers an appropriate breadth of services. 

• To formulate overall aims and objectives for the IoE and an action plan. 

• To create an ethos and provide educational vision and direction which secures effective relationships between IoE 
partners. 

• Secure the commitment of the wider community to the vision and direction of Learning Partnerships IoE to create 
and implement a strategic plan, underpinned by sound financial planning. 

• To manage complex projects involving a range of stakeholders. 

• To ensure that policies and practices take account of national and local data and inspection research findings. 

 
Future & Growth 
• Design and develop innovative training and support programmes and activities, that support the needs of our 

communities. 

• Initiate and lead action research projects. 

• Work on own initiative to bring emerging practice to the attention of the IoE. 

 
Teaching & Learning 
• To ensure that high quality learning and high quality service delivery is at the centre of strategic planning and 

management. 

• To lead, establish, cascade and embed creative, responsive and effective approaches to Teaching and Learning. 

• To ensure a culture and ethos of challenge and support throughout the IoE. 

• To demonstrate and articulate high expectations and set ambitious targets. 

• To ensure an effective and rigorous assessment framework is used to evidence the work of the IoE. 

• To monitor, evaluate and review practice and promote improvement. 

 
Leading & Managing  
• To lead, motivate, support, challenge and develop staff to secure improvement. 

• To maximise the contribution of staff to improve the quality of service delivery. 

• To plan, allocate, support and evaluate work undertaken by and on behalf of the IoE. 

• To ensure that staff working on behalf of the Wonder Learning Partnership IoE are appropriately trained, monitored, 
supported and assessed. 

• To work with the Wonder Learning Partnership IoE partners to recruit and develop staff of the highest quality, 
ensuring most effective deployment of staff. 

• To ensure that Health & Safety is considered both in terms of accommodation, but also risk assessments where 
required for activities. 

 
Accountability 
• To provide accurate information, objective advice and support to the Learning Partnership TSA partners to ensure 

that the Teaching School is meeting its responsibilities in achieving National KPIs, and value for money. 

• To create and develop an organisation in which all TSA partners and staff recognise that they are accountable for the 
success of the Teaching School. 

 
To present clear and accurate performance data to a range of audiences. 
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Any other duties commensurate with the general level of responsibility of the post that the CEO and Strategic Board of 
Trust may from time to time ask the post-holder to perform.  

  
The Trust operates a safer recruitment process and appointment to the post will be subject to suitable 
references and an enhanced Disbarring and Barring Service check. The school is committed to safeguarding 
and promoting the welfare of children and expects all staff and volunteers to share this commitment. 
 
  
  
Signed:          Post holder  Dated:         
 
 
  
Signed:          Line Manager Dated:       
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Person Specification   
 
JOB TITLE:   

 
Director of the Institute of Education 

REPORTS TO:   The CEO and Strategic Board of Trust 

SALARY:     Dependent upon expertise and experience. 
 

 
 Essential Desirable 

APPLICATION FORM AND LETTER   

Qualifications and Professional Development   

• Qualified Teacher Status √  

• Good honours degree or equivalent √  

• A demonstrable commitment to CPD √  

• Evidence of leadership development √  

Experience   

• At least two years successful experience as a middle/senior leader √  

• A track record of successful teaching with evidence of enhancing student 
achievement both in your own classes and across the school 

√  

• Departmental development planning √  

• Assessment, data analysis and target setting √  

• Departmental self-evaluation √  

• Implementing and leading a whole-school strategy. √  

• Experience of leading/contributing to, ITT provision in its various forms  √ 

• Evidence of contributing to high quality teaching and learning √  

LETTER, INTERVIEW AND REFERENCES   

Knowledge, skills and personal qualities   

Candidates should be able demonstrate they have:   

• A genuine belief in the value of each child √  

• To be aspirational for every child √  

• A good knowledge and understanding of current developments around 
Teaching Schools 

√  

• An understanding of current educational initiatives, including national 
priorities and legislation 

√  

• An ability to lead and be part of a team √  

• High levels of commitment and self-motivation, with the ability to 
motivate others 

√  

• Good ICT skills  √  

• The ability to relate well to all members of the school community and 
external partners 

√  

• Good communication skills √  

• High personal standards and high expectations of themselves and others √  

• A sense of humour √  
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How to apply  
If you would like to apply for this vacancy, please download a teaching staff application form from the Trust 

website www.wlp.education  

Applications should be returned to Mrs Jo Brighton (Head of Personnel & Staff Wellbeing) -   

jbrighton@wlp.education 

 

CLOSING DATE: Monday 23rd May 2022 at 9am 

Interviews are scheduled to take place 
on either Wednesday 25th or Thursday 26th May 

 
The Trust is committed to safeguarding and promoting the welfare of young people and expects all members of staff to 
share this commitment. An enhanced DBS disclosure is required for all posts.  
 
 
 
 
  

http://www.wlp.education/
mailto:jbrighton@wlp.education

