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    Wolds Learning Partnership  
 

Welcome from the Chief Executive Officer 
I can remember many lessons from my school days, and most are related to an inspirational teacher, a school visit or 

activity that inspired me. I can remember at lunch and breaktimes, being glued to a BBC Microcomputer, the first in school 

and learning basic programming to control a plotter. If I managed successfully to get my coding correct then the plotter 

would (more times than not), jump into life and by controlling a pen start to draw an image on the paper. I can remember 

spending many happy hours aged 11 drawing basic shapes and quickly with practice started to become someone who 

could teach my fellow pupils. 

 

I was inspired by the activity and with the teacher’s guidance continued to develop an interest in computers and 

programming. Very soon, much to the dismay of my parents, I was building computers from scratch in my bedroom, 

installing software and constantly upgrading. 

 

It developed within me a passion and I invested hours, days, weeks and years in my new-found interest. I became more 

capable as my knowledge and understanding grew alongside my interest in science and maths. As common sense would 

dictate, the more I did the better (with good teaching) I became. I owe a lot to a great teacher and a BBC Microcomputer 

on a red trolley with a plotter. 

 

When I look back at that journey, to eventually studying Civil Engineering, I am reminded how, at primary school building 

circuits and using logic gates to programming at secondary school, my talents had not only been recognised by my 

teachers but also developed through the opportunities I was given. I met the teacher many years later, when I myself was 

training to teach and his impact was such that I could not find the words to vocalise my utter gratitude to this man who 

had taught me, and gave up his time outside of lessons. 

 

I suppose from the experiences I describe, you might conclude that we all need a eureka moment within our education 

and I only wish that could be so. It is, for me, a belief that we need to do all we can through our teaching to know each 

individual child and to identify within them, those talents and passions that will help forge a career or develop a lifetime 

interest. I would truly hope that would be the case, but I find it equally interesting why I succeeded in my chosen field of 

study. 

 

‘Education is the kindling of the flame, not the filling of a vessel’ - Socrates. 

 

I loved learning. I devoured work that was given to me. I spent hours outside of lessons, I read ahead and purchased books 

to read around the topic. In reflection, I realise that within me became a determination to be the best in my class and I 

was aware that others were also learning quickly and therefore, to stay ahead I needed to give my all. Soon, the habits I 

developed within these subjects spread and the investment of time and energy became the norm. I suppose my work 

ethic, in reflection, was already well formed from watching my parents, but it established within me a desire to do the 

best I could and if that was not good enough, then at least I would take solace in the fact I had given my all and try again, 

next time. 

 

‘Education is not the filling of a pail, but the lighting of a fire’ - William Butler Yeats. 

 

I will remain ever grateful to the teacher who within me set the fire burning, as even to this day it still drives my passion 

for my subject and teaching. It is though, the work and time I invested outside of lessons, the many evenings, weekends 

and holidays I worked, that brought my success as I read around my learning. Whatever the subject, it is that work ethic 

that, with guidance, has helped my knowledge to grow and helped to shaped my experience. For all of our children, it is 

the commitment inside the classroom and also outside, that will help them shape their futures. 
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My question to you, therefore, is whether you can through your own teaching and those who you lead, create a calm, 

purposeful and exciting learning environment where each child is known and cared for as an individual and can thrive 

through your outstanding teaching. 

 

If you believe you can, then I would encourage you to apply, for it is our belief that through our ethos, a principled, 

coherent curriculum with personalised assessment and exceptional teaching, our pupils can experience a unique and 

memorable education. 

 

Jonathan Britton - CEO 

 

Members of the Trust 
Sue Shippen 

Graham Cook 

Mike Whytock 

Philip Lewis Ogden 

Karen Taylor 

 

Board of Trustees 
 Graham Cook – Chair of the Trust 

Christopher Keeler – Vice Chair of the Trust 

John Sinclair - Trustee 

Stephen Burley – Trustee 

Julia Thomson – Trustee 

Adam Marham – Trustee 

Michael Clarke – Trustee 

Jonathan Britton – Chief Executive Officer 

 

 

Board of Business 
Gary Sheen (Chief Financial Officer) 

Joanna Brighton (Head of Personnel and Staff Wellbeing) 

Adele Pinder (Head of Operations and Compliance) 

Helen Walker (PA to CEO) 

Sallyanne Pearson (Governance Professional – Clerk to the Board of Trustees and Board Committees) 
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Job Information   
JOB DESCRIPTION  
  

JOB TITLE:   Trust Head of Curriculum and Assessment  
REPORTS TO:   CEO 

SALARY:     Dependant upon expertise and experience. 
 

 Purpose of the Job 

As Head of Curriculum and Assessment you will: 

• Raise the standard of teaching. 

• Promote the ethos of our schools. 

• Lead the planning and implementation of curriculum. 

• Lead the planning and implementation of assessment. 

• Maximise pupil achievement. 

• Care for our pupils. 

• Support our holistic education programme. 

Overview of Key Areas of Responsibility 

Pupil Progress 

• Lead and take responsibility for pupil progress and achievement, by working closely with Curriculum and Subject 

Leaders to ensure the work of every department in all Trust schools (across primary, secondary and Sixth Form) 

is of the very highest standard in all areas. 

• Lead and take responsibility for pupil progress and achievement, by working closely with leaders within school 

and those who have particular responsibility for a specific year group. 

• Have oversight of pupil progress for disadvantaged pupils (Pupil Premium, FSM, LAC, SEN and Behavioural). 

• Lead whole Trust intervention to ensure children make strong academic progress through teaching, individual and 

small group intervention. 

• Provide a broad, challenging, and enriched curriculum, including numerous holistic education opportunities. 

• Motivate and equip subject and pastoral leaders, through the sharing of best practice, with the necessary skills 

and techniques to develop outstanding practice. 

• Personally lead intervention as required, modelling approaches and coaching colleagues if necessary, to support 

them in developing their practice. 

• Be responsible for whole school data, its oversight and analysis, and monitor pupils’ academic performance 

including;  the key measures at KS2, Value Added, Achievement and Attainment 8 and Target Setting, in each 

school in the Trust, subject and year group. 

• Ensure through leadership, that differentiation is embedded into every department and lesson to maximise the 

progress of Pupil Premium, FSM, LAC and other disadvantaged pupils, so they perform in-line with, if not above, 

expectation. 

• Monitor the behaviour data of all pupils and work with colleagues on Behaviour for Learning to support teachers, 

Subject Leaders and Headteachers to facilitate the raising of standards. 

• Work constructively with teachers and school leaders to tackle underachievement and raise standards. 

• Ensure data is presented in a manner that is easily understood, actionable and helpful to all staff. 

• Work collaboratively and creatively with Subject Leaders to ensure that the level of challenge and engagement in 

each school and department, meets the needs of all pupils. 

• Engage departments in regular ongoing review and evaluation of the curriculum, and maintain an up-to-date 

knowledge base and familiarity with policy, issues and research areas. 

• Support and encourage the professional development of departmental members in terms of: knowledge of their 

subject areas; teaching-related skills; advising-related skills; familiarity with the specific skills related to successful 

teaching; and pursuing new subject interests.  
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• Work with school leaders to solve problems. Listen actively to individual and collective concerns and seek 

solutions. 

• Make recommendations to the Headteacher’s of each school regarding the hiring, retention, and assignment of 

staff. 

• Take leadership responsibility for parent communications (written, printed, and online) and provide information 

and excitement regarding teaching, learning, curriculum and the activities available to pupils. 

• Lead on timetabling across schools (including producing the timetable), reporting, examinations and statutory 

compliance. 

• Listen and respond to individual parent concerns. Help parents to solve their problems to the extent possible and 

appropriate. 

Curriculum 

• Oversee the evolution of a whole-school Trust curriculum model that is innovative, embeds 21st century skills and 

progresses in difficulty, content and challenge to fully prepare pupils to excel at all levels and beyond. 

• Ensure that schemes of work, at all phases of each school, employ a shared approach to pedagogy, are fully 

planned, implemented and annually reviewed in accordance with the latest changes to the National Curriculum. 

• Ensure assessment is rigorous, reliable, valid and actively informs curriculum delivery and teaching.  

• Track and manage all forms of target setting and assessment across the curriculum. 

• Ensure that pupils’ basic skills for learning (linguistic; mathematical; scientific; technological; human and social; 

physical; aesthetic and creative) and study skills are at a particularly high level in most/all areas of learning, and 

are effectively applied by pupils to other areas. 

• Be responsible for all aspects of the curriculum, its planning and delivery. 

• Produce and maintain a Trust curriculum map. 

• Produce and maintain a Trust curriculum assessment map. 

• Maintain oversight of the academic progress of all pupils across all Trust schools. 

• Ensure through transition, pupil progress is maintained and that the level of challenge offered by the curriculum 

is sufficient, building upon prior learning. 

• Ensure Skills for Life are delivered through the whole curriculum. 

Teaching 

• Be a lead teacher, sharing exemplary practice, an advocate for school/Trust policy. As a lead teacher deliver 

consistently good or better lessons. 

• Be an advocate of the Trust Learning Cycle. 

• Be an advocate of Trust Behaviour for Learning strategies. 

• Develop a central resource for all Subject Leaders that includes resources that can easily be adapted, to help 

colleagues lead effective departments. 

• Organise and facilitate meetings between subject leaders to develop and refine curriculum. 

• Ensure the classroom environment in every room is a warm, smart, welcoming, stimulating and an exciting place 

to learn. 

• Model outstanding teaching and coach colleagues. 

• Lead the professional development of all Subject and Pastoral Leaders and support staff. 

• Induct new Subject and Pastoral Leaders. 

• Have oversight of the Staff Appraisal and Performance Management Process with regard to senior and middle 

leadership. 

• Work with the Head of each school and Personnel Team to support colleagues, deal with informal or formal 

complaints and also to offer challenge if necessary to improve classroom practice. 

• Lead all of the above areas at school and Trust level. 

Care  

• Promote and lead on Behaviour for Learning. 

• Be an active, effective, visible and friendly presence in all areas of the schools. 

• Develop, maintain, and lead the culture of each school as a learning community and its educational programme 

in accordance with the school’s mission. 
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• Take a primary role in promoting learning, building a sense of community, and meeting the academic, aesthetic, 

and affective needs of pupils. 

• Develop and articulate a vision and identity for each school with the agreement of the Headteacher that engages 

pupils, teachers, and parents. 

• Support by personal example: decision-making, policy implementation, and the sustaining of an orderly, and 

engaging school environment in which learning and the pursuit of social justice thrive. Maintain a stimulating 

school environment that supports and reflects high pupil, subject, and staff morale. 

• Play an active leadership role in articulating and implementing the school’s relationship with parents: be 

comfortable and successful as the primary communicator of policies, rules, and expectations to establish a 

productive parent-school relationship; make sure that appropriate information is shared on a timely basis; be as 

available as possible to meet with individual parents to resolve questions and conflicts proactively in a manner 

that places the highest value on the collective interests of the school community while giving the greatest possible 

attention to the interest and concerns of the individual pupil. 

• Take a leading role in anti-bias work, conflict resolution, and dealing with routine and extraordinary issues as they 

arise. 

• Promote goals, initiatives and policies in line with the school’s Self Evaluation Framework and the School 

Development Plan. 

• Oversee the accurate and timely maintenance of records and transcripts. 

• Work collaboratively with Headteacher of each school and the CEO to ensure they are informed about the school’s 

general programmes, activities, and problems. 

Pupils 

• Drive excellent pupil progress in the short, medium and long-term, with increasingly challenging material and 

pupils’ success in meeting targets evident in work scrutiny, observations and through half-termly data capture; 

• Eliminate significant differences in the rates of academic progress between groups of pupils or areas of learning; 

• Ensure highly productive pupil engagement and participation in lessons from all groups of pupils, both individually 

and collaboratively; 

• Seek pupil voice to inform best practice. 

• Listen to and respond substantively to pupil concerns on a timely basis. 

• Support pupils in their efforts and achievements in academics, the arts, sport, and community service. 

• Cultivate pupil leadership and moral development. Oversee the effective ongoing development of Subject 

Ambassadors in helping departments reflect and improve their practice. 

• Oversee and lead daily operations and ongoing events. 

• Take leadership responsibility and accountability for the smooth, efficient, and friendly operation of the school 

on a daily basis, as required. 

• Make sure that pupil schedules, subject schedules and the scheduling of visits are maximally free of conflicts 

within the bounds of the overall school’s schedule. 

• Organise special trust/school events and create new opportunities to celebrate success. 

Community, recruitment and budget 

• Report regularly to all LGC and attend meetings to promote and share the work of the Trust. 

• Work collaboratively with the School Business Manager/Headteacher to formulate and monitor the operating 

budget for Curriculum. 

• Take a leadership role in articulating the strengths of each school to prospective parents, overseeing an effective 

professional development programme. 

• Be an advocate for the school within the all-school community in developing and implementing policies, plans, 

and curricular changes, be mindful of the possible impact of such initiatives, intended or unintended, on the 

school’s other areas. 

• Communicate early and often with fellow SLT colleagues. 

• Participate and lead meetings as required. 

• Attend SLT meetings prior to and after school as directed. 
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Any other duties commensurate with the general level of responsibility of the post that the Headteacher,  Executive 

Headteacher and CEO may from time to time ask the post-holder to perform.  

  

The Trust operates a safe recruitment process and appointment to the post will be subject to suitable 
references and an enhanced Disbarring and Barring Service check. The school is committed to safeguarding 
and promoting the welfare of children and expects all staff and volunteers to share this commitment. 
 

   

Signed:          Post holder  Dated:        

  

  

Signed:          Line Manager Dated:       

    

  

  



   Page 8  

 

 

 

Person Specification   
JOB TITLE:   Trust Head of Curriculum and Assessment   

REPORTS TO:   CEO 

SALARY:     Dependant upon expertise and experience. 
 

Qualifications and Experience:  Essential  Desirable  

Qualified Teacher Status ✓  

Degree ✓  

Evidence or recent, relevant and continued professional development ✓  

Enhanced DBS ✓  

Further recent qualifications relating to education, management, school leadership  ✓ 

 

 

Professional knowledge and understanding, skills and attributes:  Essential  Desirable  

Experience of working in more than one school  ✓ 

A minimum of 5 years teaching experience  ✓ 

Substantial knowledge and understanding of teaching and learning ✓  

Experience of improving the standards of teaching and learning though use of pupil 

performance data 
✓  

Experience of working with children identified as being vulnerable to  

underachievement and ensuring improvements for these children 
✓  

Curriculum and/or pastoral leadership demonstrating a measurable impact on  

standards of teaching/learning or pupil well-being 
✓  

Experience of delivering high quality CPD to others ✓  

Experience of line management and performance appraisal ✓  

Experience of working with School Governors  ✓ 

Experience of working with outside agencies and community links  ✓ 

Experience of financial management  ✓ 

Experience of personnel issues  ✓ 

To think strategically and support SLT in building and delivering a  

coherent direction for the school 
✓  

Excellent interpersonal skills ✓  

Involvement in school self-assessment and school improvement planning ✓  

A clear and profound understanding of the principles and strategies that promote  

the highest quality teaching, learning and pastoral support 
✓  

Current knowledge and understanding of the national education agenda ✓  

Experience and understanding of school data analysis and the ability to use data to  

set and achieve targets for improvement 
✓  

The knowledge of collaboration with other schools  ✓ 
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Personal skills/attributes:  Essential  Desirable  

Work as part of a high performing team ✓  

Communicate effectively both orally and in writing with a wide range of audiences ✓  

Maintain and further develop the excellent relationship that exist between school , the 

staff, students, parents, Governors and the wider community 

✓  

Successfully inspire, lead, manage and motivate staff and students to maximise  

their potential 
✓  

Ability to lead people appropriately with sensitivity, empathy and compassion to 

support the effective operation of the school 
✓  

Reliability, integrity, credibility, loyalty a sense of perspective and humour ✓  

Commitment to promote the caring community ethos of the school and its teamwork 

approach 

✓  

Ability to deploy a range of leadership skills appropriately ✓  

Demonstrate self-management including time management, working under pressure and 

meeting deadlines 

✓  

Ability to manage and resolve conflict effectively and sensitively ✓  

  

Note - This person specification is not necessarily a comprehensive definition of the post.  It will be during the 

first year and will be subject to modification and amendment after consultation with the post-holder.  

  

How to apply  
If you would like to apply for this vacancy, please download a teaching staff application form from the Trust 

website – www.wlp.education 

Applications should be returned to Mrs Jo Brighton (Head of Personnel and Staff Wellbeing) -   

jbrighton@wlp.education 

 

CLOSING DATE: Monday 23rd May 2022 at 9am 

Interviews are scheduled to take place 
on either Wednesday 25th or Thursday 26th May 

 
The Trust is committed to safeguarding and promoting the welfare of young people and expects all members of staff to 

share this commitment. An enhanced DBS disclosure is required for all posts.  
 

mailto:jbrighton@wlp.education

