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Welcome to the Wonder Learning Partnership

Welcome to Issue 9 of One Family with Wonder. In this
issue Chris Pearce, Director of the Institute of Education, C 0O ﬂt e ﬂt S
discusses ‘The critical role of a well-planned curriculum
in fostering strong pupil behaviour’ and we share stories
from the wonderful world of our schools.

School News

Safeguarding

Our safeguarding article focuses on Modern Slavery and
Human Trafficking and the steps you should take if you loE: Behave Yourself
have concerns about a child or adult. In Governance we

consider the importance of ‘Pupil Voice'. e Bilg Cemiisiion

Vacancies

Mersy Christnastoctt! R

“Wonder is the beginning of wisdom” Socrates

Our Values

Educate Empower Engage

We are committed to We will empower our whole We will engage in best
educating the whole school community through practice to develop the
child and believe every support, development, personal qualities and
child should reach and value in the pursuit aspirations of pupils
their potential. of excellence. and staff.

We welcome any school partner into the Wonder Learning Partnership and look forward
to hearing from you. Our team is here to help across a breadth of areas whether this is

peer to peer support, compliance, curriculum development or if you are seeking to
join our Trust. Please get in touch at office@wlp.education.

(iZ
¥ Wonder

% Learning Partnership

Educate | Empower | Engage | Enrich

Wonder Learning Partnership is a company limited by guarantee, registered in England and
Wales with Company Number: 10518602
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% Wonder School
Family News

Anti-bullying Week:
Make A Noise About Bullying

Pupils and students across our family took part in the
activities, lessons and discussions to raise awareness of 1
bullying and how they can be empowered to do something
positive to counter the harm caused by bullying.

Pupils and staff at Pocklington Junior School took part in
various thought-provoking stories, engaging role play,
quirky sock initiatives and much more.

As well as taking part in the Odd Socks Day to celebrate
uniqueness, the children looked at various scenarios
to talk about how bullying can affect people and how
it can be both verbal and physical. There were also
acrostic poems using words such as friend, bully and
hero as the starting point.

!lvp

Hedgehog
Rescue

We believe that enrichment is a fundamental part of
learning, and our schools actively seek out opportunities
with organisations and the local community to enrich the
lives of our children. Pupils at Stamford Bridge Primary

School had a very special opportunity recently.

The children had a fantastic visit from Beetle Bank
Hedgehog Rescue Centre. The children got to hold
some African Hedgehogs called Aurora and Pickles.
The children thought the spikes were smooth and soft

and not as prickly as some of the hedgehogs they

have seen. The children learnt that we need to keep

water outside in our gardens for the hedgehogs as
sometimes they find it hard to find water to drink.

As well as learning about how to care for hedgehogs
in the wild, donations were collected. Thank you all for
your donations to go to the Hedgehog Rescue Centre.




Wonder School Family News

Invasions!

Pupils across our schools are learning about
British history in the “Invasion” project. They will
discover the Roman withdrawal, the Anglo-
Saxon and Viking invasions, and reach the
pivotal year 1066, aligning perfectly with the
national curriculum’s guidelines.

As part of their enrichment learning, pupils

at Melbourne Primary School held an Anglo-
Saxon day where they learnt about all aspects
of Anglo-Saxon life including battle tactics
and formation which they put into practice!

Other activities included archaeological
finds and learning traditional games such as
Hnefatafl and Nine Men’s Morris with the day
finishing by holding a Wittan — a meeting of
the highest class of Anglo-Saxons, to make
vital decisions about the future of their
village.

The Importance of
Community Links

Young People Count, a community
organisation to support young people in
Pocklington, organised a photography
competition in memory of Tony Barker,

a local radio presenter. The theme of the
competition was “Meaningful Moments” -
capture life’s precious moments. Several
pupils at Woldgate School and Sixth Form
College entered the competition. Judges
were looking for photographs showing the
things in the world that make you go ‘wow,’
whether it is a spectacular view, friends and
family, pets, or a special moment.

Winning entries were displayed in a local
community venue, Pocklington Arts Centre.
We are always pleased to read about our
schools, colleagues and pupils engaging in
community projects. Our ethos is very much
cemented in embracing local heritage,
culture and communities. Well done to all the
pupils who entered.
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Wonder School Family News

%8 Striking a Chord

E‘:Iséthaest Local Radio for the Yorkshire Coast Past and present pupils from Eskdale School and
e S

o= . e Caedmon College who play in the bands at the
3 Whitby Music Centre on a Saturday morning,

performed at the Whitby Christmas Market
Festival. Mrs Edmondes-Preedy, who was integral
to the event, was at all the performances and
played with both senior bands on the Saturday
as well as performing with her own saxophone
quintet, Sweet Harmony, on the Sunday. You can
listen to the performances from the bands on the

Yorkshire Coast Radio Facebook page.

SMAH .' ;PEI_ l ERS_J Iu-ﬂNl lE | \ \ | / Again, another example of how important being \
e . e W 73 & / | part of the community is and how enriching
i e > . activities are an inherent part of our family and
partner schools. We are very proud to showcase
these wonderful accomplishments.

X

Champions!

Congratulations to the Year 7 girls’ football
team at Longcroft School for being crowned
East Riding champions following a 5-a-side
tournament.

The team won all five matches and proudly
lifted the trophy. Head of PE Mr Martin said,
“They were fantastic.” Rosie said, “I enjoyed
playing in the tournament - it was fun! |
scored two goals.” She added, “I've been
playing for about five years, and | play
right wing.” Goalkeeper Summer has been
playing football since she was very young.
She said, “We were all pleased we won.”
Lottie added, “I played in midfield, and
I scored a goal. | really enjoyed it.” The
victorious team members are pictured
with their trophy!

Seeing the pupils succeed in activities
they are so passionate about is
fantastic. Well done to the team and
thank you to the colleagues who
support them.
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Safeguardin

Modern Slavery and the National

Referral Mechanism

What is Modern Slavery?

Modern Slavery encompasses slavery, servitude, forced and compulsory labour and human trafficking.

Slavery: To exercise “ownership” over an individual.

Forced or Compulsory Labour: Force an individual to provide work or a service. The work/service is NOT freely given.

Servitude: An aggravated form of Forced or Compulsory Labour with a degree of permanence.

Human Trafficking: The terms ‘human trafficking’ and ‘modern slavery’ are often used interchangeably. However, there is a
distinction: the Modern Slavery Act differentiates human trafficking offences from offences of slavery, servitude and forced or
compulsory labour. The government has described the difference as follows:

For a person to have been a victim of human trafficking there
must have been;

For a person to have been a victim of slavery, servitude and
forced or compulsory labour there must have been:

Action (recruitment, transportation, transfer, harbouring

or receipt, which can include either domestic or cross

border movement) Means (threat or use of force, coercion,
abduction, fraud, deception, abuse of power or vulnerability

- however, there does not need to be a means used for
children as they are not able to give informed consent)
Purpose of exploitation (e.g. sexual exploitation, forced labour
or domestic servitude, slavery, financial exploitation, illegal
adoption, removal or organs)

Means (being held, either physically or through threat of
penalty — e.g. threat or use of force, coercion, abduction,
fraud, deception, abuse of power or vulnerability. However,
there does not need to be a means used for children as they
are not able to give informed consent) Service (an individual
provides a service for benefit, e.g. begging, sexual services,
manual labour, domestic service)

Within the term “Human Trafficking” the intended exploitation not only includes, Slavery, Forced Labour and Servitude but also

includes:

sexual exploitation includes abuse, forced prostitution and the abuse of children for the production of child abuse images/

videos.

Domestic servitude involves a victim being forced to work, usually in private households, performing domestic chores and child

care duties.

Criminal exploitation include the exploitation of a person to commit a crime, such as pick pocketing, shop-lifting, cannabis

cultivation, drug trafficking (including county lines), etc.

Human Trafficking and Children

A child (under 18) cannot consent to their own exploitation. As such, we only need to show “the Action” and “the Purpose”. A
child’'s actions can appear entirely voluntarily, but this does not make them any less of a victim. We do NOT need to show that a
child has been forced, threatened, coerced etc. (the Means) for an offence to be complete.

Trafficking vs Smuggling

Trafficking involves the ongoing exploitation of an individual. It can take place across international borders or within individual
countries, cities or streets. It is a serious crime committed against an individual. Victims can be foreign nationals, illegal migrants

or UK. citizens.

Smuggling involves crossing an international border illegally, when the border is crossed, the relationship between the individual
and the smuggler ceases. It is a crime committed against the State.

Trafficking and Smuggling are distinct offences, smuggled individuals can be vulnerable and may become trafficked during the

course of their journey.




The Modern Slavery Act 2015 (MSA)

Section 1 of the MSA concerns “holding” a person in a position of slavery, servitude or forced/compulsory labour.

Section 2 of the MSA concerns Human Trafficking.

How do | raise a Safeguarding Concern
about a child or an adult?

Concerns about a child: Any agency/organisation that suspects that a child may be a victim/at risk of human trafficking should
make an immediate referral to the local authority safeguarding team and make a report to the police (to notify them that a
potential crime has been committed).

Concerns about an adult (18+ years): Where concerns exist, you should consider whether:

» The individual has care and support needs

» Raising a safeguarding concern is in the public interest (e.g. there are also others at risk)
» The adult lacks mental capacity to consent and it is in their best interest

» The adult is subject to coercion or control to the extent they are unable to give consent

» Itis the adult’s vital interests to prevent serious harm or distress or loss of life

What else should happen?
Notifying the National Referral Mechanism (NRM)

The NRM is the National framework for identifying, assessing and supporting potential victims of Modern Slavery. Within the
NRM, a number of organisations including Local Authorities, the Police and the NSPCC are designated “first responders”. These
organisations must put in place processes to notify the Home Office IF one of their employee’s encounters an individual who
they have “reasonable cause to believe” may be a victim of modern slavery.

This notification takes two forms:
1. The National Referral Mechanism (NRM).
2. The Duty to Notify (DtN)

The NRM must be used where an adult has provided consent AND all children. The Duty to Notify form must be used where an
adult has refused consent (this form should never be used for children).

For an adult to provide their informed consent, you must explain what the NRM is, what support is available and what the
possible outcomes are.

A NRM referral should clearly articulate the specific concerns held for the individual. It should also:
»  Contain enough information to allow decision makers within the Home Office to make an informed decision.

» Include relevant information held by Partners

Do | need to make a referral to CFS and
submit an NRM referral?

Yes, established child safeguarding processes must be followed. Local Authorities have a responsibility to safeguard children
regardless as to their status within the National Referral Mechanism.
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What happens next?

For cases that fall under the North Yorkshire devolved decision making pilot, trained decision makers will make two key decisions:
1. Reasonable Grounds (RG)
2. Conclusive Grounds (CG)

The RG decision is made within 45 calendar days of submission. This is a key decision. A positive decision provides the gateway
to statutory support for adults (housing, legal aid, counselling etc.). It also ensures that the Police record and investigate any
Modern Slavery offences (if not already). The CG decision is made within 90 calendar days of the initial referral date.

If the young person in within 100 days of their 18th birthday from the initial referral date, the decision remains with the Home
Office. Once submitted, trained decision makers within the Home Office will make two key decisions:

. Reasonable Grounds (RG)
2. Conclusive Grounds (CG)

The RG decision is made within 5 working days of submission. This is a key decision. A positive decision provides the gateway
to statutory support for adults (housing, legal aid, counselling etc.). It also ensures that the Police record and investigate any
Modern Slavery offences (if not already).

The CG decision is made after the victim has had at least 45 days to recover and reflect from their ordeal. A positive CG decision
does not convey any automatic rights or entitlements but it is an official acknowledgement of their victim status.

Where can | find out more information
about the NRM?

Further information is available in the National Referral Mechanism Guidance which is available from Gov.uk here.

For information and advice refer to the Modern Slavery Helpline: 0800 121 7100 or for more information click on this link: https://
www.gov.uk/government/collections/modern-slavery

)
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https://www.gov.uk/government/publications/human-trafficking-victims-referral-and-assessment-forms/guidance-on-the-national-referral-mechanism-for-potential-adult-victims-of-modern-slavery-england-and-wales
https://www.gov.uk/government/collections/modern-slavery
https://www.gov.uk/government/collections/modern-slavery

Behave Yourself:

The critical role of a well-planned
curriculum in fostering strong pupil behaviour

Institute of Education ‘
Educate | Empower | Engage | Enrich

So..you have drafted or revised your behaviour guidance?
You are confident that it now links explicitly to your vision
and values. Clear rewards and sanctions are in place. You
have consulted with all stakeholders to ensure high levels of
‘buy in’. Governors or trustees approve, and it is launched to
fanfare and applause. You sit back, confident of early impact
and reassured that the behaviour guidance represents

an effective response to the uptick in SEMH needs, post-
pandemic.

Before you publish your policy, why not pause for a second or two and reflect on
the purpose of this document. It will doubtless contain sections on expectations.
You may have broken this down further to set expectations for general conduct as
well as behaviour for learning. Although the purpose of any policy is to provide an

essential framework for colleagues to work within, to ensure consistency and fidelity
to an approach, | ask that you now look more closely at the policy. This is why..

-
All too often we expect children to behave because of the incentives or sanctions Ch rls Pea rce

we put in place. As if chasing a carrot or avoiding a stick was enough to rectify

underlying issues. However, it is common for our behaviour policy to seek to address Trust Director Of the
the symptoms, rather than the underlying cause of the undesirable behaviours I t.t t f Ed t.
we witness. Our policies can sometimes assume that high standards of behaviour nstitute o ucation

happen by osmosis. That high expectations, strong adult modelling of expectations
will lead to improvements. Undoubtedly, these will contribute positively to pupils’
behaviour. However, does this go far enough?

Let us take learning in history, as an example. This curriculum
is carefully considered. The work pupils cover in Key Stage
3 builds on prior learning from their time in Key Stage 2.

Concepts, such as monarchy and causation are carefully
mapped to ensure they are progressive and provide
plentiful opportunities for pupils to retrieve prior learning. A
well-constructed curriculum deftly builds pupils’ schema
(knowledge web). Through history curriculum plans,
we revisit prior learning to keep it ‘alive’ for the pupils.
Considering the needs of pupils with SEND, we ensure

y they access the same ambitious curriculum as others.

We provide opportunities to learn, practice and then
consolidate their understanding before moving on. With
this in mind, what is your behaviour curriculum? How, as

leaders, have you structured the expectations for pupils?
What curriculum time do you give to teaching pupils the
skills to behave well?



In the Early Years, pupils are explicitly taught this as part of the EYFS ..

curriculum. They are taught to play and explore, learn actively and O ur po | ICles cdn
think critically. In short, the EYFS is the founding stone upon which

future learning is built and teaching pupils these behaviours is

seen as essential to a successful academic future. Furthermore, SO m etl m eS O SS U m e

PSED (Personal, Social and Emotional Development) is taught

explicitly and interwoven throughout the year. This supports 1

pupils to regulate, turn-take and be respectful to adults and th Gt h Ig h StG n d O rd S Of
peers. It supports and drives the behaviours that we, as

adults, want to see. b@hOVlour h(]ppeﬂ by

Recent evidence-based research provides compelling .
insights into the relationship between curriculum design OS m OS | S
and pupil behaviour. A well-planned curriculum can

act as a powerful tool in shaping positive behaviour by

engaging students, fostering their sense of belonging,

and enabling them to develop crucial life skills.

Any curriculum that is thoughtfully designed to be engaging and relevant to pupils’ lives tends to capture their interest and
motivation. When pupils find their lessons interesting and meaningful, they are more likely to be actively involved in learning. This
engagement can lead to increased focus, reducing the likelihood of disruptive behaviours.

A well-structured curriculum can promote a sense of belonging among pupils. When pupils feel connected to their school
community and see themselves as valued members, they are more likely to exhibit positive behaviour. Research indicates that
a strong sense of belonging can reduce feelings of alienation and the urge to ‘act out'. This is but one of the many reasons
Wonder Learning Partnership values the unique circumstances in which a school operates, as well as its heritage and traditions.

So, before implementing your revised behaviour guidance, consider the extent to which your curriculum equips pupils with the
skills and knowledge they need to behave well. The curriculum and behaviour policy should not be viewed in isolation but rather
as an interconnected system that, when combined effectively, contributes significantly to improved behaviour outcomes.

Before asking pupils to ‘behave themselves’ perhaps we should challenge ourselves with the key question, ‘Have we taught them
how to?’

“w

(™
A

A well-structured curriculum can
promote a sense of belonging
among pupils.



Conversation

Our destiny and the long-term shaping of our Trust is underway with
the Big Conversations taking place across our family. In pursuing a
world-class education for our children, we are focusing on our value,
Educate.

We invite our colleagues, governors, parents, pupils and the wider community to get involved as everyone plays a part in
contributing towards our children’s learning and future aspirations. Over the coming months and years, we will work to bring
ideas to fruition and to bring about change, which will make our family of schools, for generations to come, truly inspirational
communities and exceptional schools.

As a reminder these are the questions we are asking: -

Let us Educate

» How do we lift our children out of poverty, to transform lives and to
widen opportunity?

» How would you create a world class education?

» How would learning, teaching, classrooms, corridors, libraries, and
the school itself look and feel different?

» How do we teach our children the wonders of our world, the
knowledge of generations and the skills needed to affect the
world around them?

» How do we reduce the time colleagues spend on administration /
(data input, marking and assessment), so they can find a work
life balance. b

» How do we reduce the time colleagues spend on preparation
(sourcing equipment, resources, and planning), so they can
focus on tailoring their teaching to suit the needs of our
children?

» How do we recruit, support, and develop our governing
bodies, so they can as our ‘critical friend’ keep us focused on
the quality of education we provide and at the same time, be
advocates for our children, parents and community?

We are delighted that the feedback coming from our family is
attuned to the needs and aspirations our community is seeking
for the education of our children.
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Inspiring, Compassion and Creativity

When considering what it should mean to be a Wonder colleague, words like inspiring, ambitious, collaboration and inclusive
were all important. We see this everyday across our family of schools and linking this with the wellbeing survey looking at
colleagues’ administrative and preparation time we can consider how to balance their time whilst harnessing everything they
want to be for our pupils, students and each other.

We are only at the beginning of our journey, but you can see how the dedication and ambition for education is shining through
and what it should mean to be a Wonder colleague.

What should a World Class Education Offer

Expectations

Research Resources Ciliséin

lgli’rlpyédl n p I rl n gﬂ}Staﬁizng
Creative Resilience 85T

EM Planning High Standards

Clubs Practical [jindependence Exploratory
“Technology.

Incluswe i

Effective
I\/!ultgchlIﬁuraICU'*ureggsmbch|n \) Y ica
ommunity C a englng
Behaviour n g a g g
S upp@; ‘{l\‘r Opportunities

churehF|exible "

What it means to be a Wonder colleague.
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cﬂ m a S s I 0 “ O VG cmmuniy
Fl.llmtwu s I.m l|| ive
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Flexile
Um []I]E Enpathy

Individuality
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Relationships

Amhition

g mlndwlduallty

[nnﬁ'ﬁ:la.nl.

We are currently collating Big Conversation feedback from which we will develop the priority conversation threads. Working
parties will be introduced to bring the ideas and thoughts to fruition so we can make our family of schools truly inspirational and
exceptional. This is going to be a long journey, but we look forward to sharing it with you.
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.
Governance oo

Pupil Opinion Matters NGA

For Schools & Trusts

As our family of schools embark on engaging
their school community in The Big Conversation, this is the
perfect opportunity to look at the opinions of our pupils.

For a governing board to be effective, hearing the pupils’ views and experiences is important. How is your
governing board engaging with pupils? Our Big Conversation lends itself perfectly to creating such opportunities.

The National Governance Association has created an excellent guide for schools and trusts to build ‘Pupil Voice’
into their decision making. You can find out more in the link below.

Pupil voice guidance (nga.org.uk)

The guidance covers:

1. The benefits of hearing pupils

2. Effective pupil engagement
3. How to use feedback effectively
4. How to monitor and evaluate the outcomes

5. Links to other stakeholder engagement resources.



https://www.nga.org.uk/media/y1lfv4qt/nga-pupil-voice-20231109.pdf
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Headt er 1
Secondary

L20-L24
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Closing Date: 9am Sunday 12th January 2024
Interview Date: 18th/19th January 2024

For more information and application forms visit:

www.wlp.educcltionlvacancies

Email completed applications to:

recruitment@wlp.education



http://www.wlp.education/vacancies
http://www.melbourneprimary.org.uk/vacancies  
mailto:recruitment%40wlp.education?subject=

Institute of Education

Educate | Empower | Engage | Enrich

Upcoming IoE

Training Courses

Leadership Breakfasts
& Mini Meets

An opportunity for you to meet and For more information and

network with colleagues. Benefit from course booking visit:

excellent CPD during a Leadership
Breakfast or share experiences at our
Mini-Meets. /

A

Date Course Venue Time

28/02/24  Mini-Meet Morning loE Coast 09:00-13:30
24/04/24  Mini-Meet Morning loE Hombleton  09:00-13:30
19/04/24  Leadership Breakfast loE Beverley 09:00-11:00
18/04/24  Leadership Breakfast |oE Coast 09:00-11:00
02/05/24 Leadership Breakfast loE Hambleton  09:00-11:00
16/05/24  Leadership Breakfast loE Ryedale 09:00-11:00

I«\@E Wonder Beverley E Nonder Co:
o Inst ucation Institute of Education

I"’% E titute of Edu Rl ""g E Wonder Ryedale
o] g e |

www.wlp.education

Booking code Cost

MMO02 Free
MMO3 Free
LBO9 Free
LB10 Free
LB11 Free
LB12 Free

Wonder Eskdale

Institute of Education

fckocate | Empoer | Engege | Enven

Wonder Wolds

Institute of Education

Book online: Visit www.wlp.education



http://www.wlp.education

Short Courses

Leadership

Driving Primary Subject Improvement
Through Data —

Training Overview:

At the IoE have we have hamed our data and monitoring systems “Kingfisher” as we have been inspired by
the habits of this remarkable bird: the system helps educators dive into the dataq, retrieve key developmental
areas, and support targeted pupils. Using Kingfisher, schools can identify which pupils are making the least/
most progress, access progress scores for Year 6, track and explore attainment/assessment information
from Early Years to Year 6, and gain insights into areas of reading/mathematics that pupils need to work on.
Kingfisher also provides an automated governor report, streamlining the reporting process.

Training aims:

1. To understand the Kingfisher features/benefits for tracking pupil performance.

2. How to identify and target pupils who require additional support or are making significant progress using
Kingfisher.
3. To explore the skills and curriculum analysis feature to drive pupil improvement.

4. To understand the automated governor report and its role in efficiently reporting pupil performance.

Intended Audience:

Primary leaders, primary teachers and primary administrators.

Duration: 3 hrs | Price: £49.00

Availability
v Jome | tme | sookingcose
IoE Beverley 21/03/2024 09.00 - 12.00 WB07
IoE Coast 29/02/2024 13.00 - 16.00 wco7
IoE Eskdale 22/02/2024 13.00 - 16.00 WEO7
IoE Hambleton 14/03/2024 09.00 - 12.00 WHO07
IoE Ryedale 05/03/2024 09.00 - 12.00 WRO07
IoE Wolds 07/03/2024 13.00 - 16.00 WWO07

"8
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Short Courses

Leadership
Leading Teacher Development Part 3

Creating the right conditions to support teacher development.

Training Overview:

In the final part of this three-part course, we will look at how we can support teachers’ development. What do
we as teacher educators need to consider, to enable teacher improvement? How can we develop coherent
professional development in the culture of our schools and how we assess the effectiveness of professional
development programmes.

Training aims:

1. An appreciation of how to create a supportive professional environment and the impact that this can
have on professional development and pupil outcomes.

2. The importance of aligning professional development with the broader school culture and how culture
and complexities can impact the effectiveness of professional development.

3. Finally we consider how we can assess the effectiveness of professional development and the possible
limitations we may face.

Intended Audience:

Teacher Educators — Leads in all subjects and years in primary and secondary phase.

Duration: 3 hrs | Price: £49.00

Availability
v Jome | tme | sookingoose

IoE Beverley 22/01/2024 09.00 - 12.00 WBI0

loE Coast 06/02/2024 09.00 - 12.00 WCI0

IoE Eskdale 15/01/2024 13.00 - 16.00 WEI0

IoE Hambleton 05/02/2024 09.00 - 12.00 WHI0

loE Ryedale 29/01/2024 09.00 - 12.00 WRI0

IoE Wolds 08/01/2024 09.00 - 12.00 WWI10

"8
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Short Courses

Leadership
Middle Leaders

Developing an Effective Approach to Feedback in your Subject.

Training Overview:

Feedback is one of the most impactful things that we can do as teachers. The DfE has highlighted, however,
that marking and feedback contribute to teacher workload. As subject or curriculum leaders, how can

we design approaches to feedback that are evidence-informed, impactful and contribute positively to
managing teacher workload?

Training aims:

1. To provide middle leaders with evidence-informed feedback strategies.

Intended Audience:

Subject and curriculum leaders, from KS2 to KS4.

Duration: 3 hrs | Price: £49.00
Availability
Cvoio—— Jows | tme | Bookingcose
IoE Beverley 18/01/2024 09.00 - 12.00 WBII
IoE Coast 25/01/2024 09.00 - 12.00 WCTI
IoE Eskdale 01/02/2024 13.00 - 16.00 WEI
IoE Hambleton 09/01/2024 09.00 - 12.00 WHII
IoE Ryedale 11/01/2024 09.00 - 12.00 WRII
IoE Wolds 08/02/2024 13.00 - 16.00 WWII

Page 18
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Short Courses

SEND

Dyslexia — Essential Knowledge for
Classroom Teachers

Training Overview:

During the training, participants will explore the nature of dyslexia and learn how to identify potential signs in
pupils. Activities will provide firsthand experience of the challenges that dyslexic learners face. The training
will also provide practical strategies to support dyslexic pupils, including adapting materials and utilising
multi-sensory approaches. By the end of the training, attendees will have a strong understanding of dyslexia,
strategies to implement in their classrooms, and the ability to create an inclusive learning environment for
dyslexic pupils.

Training aims:

The primary objective of the training is to:

1. Equip attendees with a comprehensive understanding of dyslexia, dispelling common misconceptions.
2. Deliver essential knowledge of what dyslexia is and what it is not.

3. Provide practical strategies specifically designed to support dyslexic pupils.

4. Enhance the educational experiences and outcomes of dyslexic learners through informed and effective
teaching practices.

Intended Audience:

Teachers.

Duration: 3 hrs  Price: £49.00

Availability
IoE Wolds 17/01/2024 13.00 - 16.00 WHTO7

"8
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